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Just to start things off, Officer Fox is a really nice guy!  For example, when I went to his office to ask him a few 

questions, he didn’t have a problem with answering them, and he gave me a Snickers!  So to start things off, I asked 

him what he does while he’s here at TMS; he said he’s here to make relationships with students and help them if they 

have any problems.  As he is our official Resource Officer, he is another resource or person TMS students can go to if 

they have problems.  Officer Fox also told me that he likes working at TMS because he enjoys interacting with kids and 

that students are free to ask him questions anytime.  Prior to coming to TMS, Officer Fox was a D.A.R.E. officer and 

also used to be a patrol officer here in Torrington.  Additionally, he said that in the summer he would patrol on a bike 

which is pretty cool.  Officer Fox also told me some of his hobbies which are:  biking, reading, working out, and tennis. 

He also said that that he is currently rehabbing a house. So in addition to working here, he still does all of these 

things, which made me wonder, what’s his family like and does he spend much time with his family?  In the same vein, 

I asked him, “What’s your family like?  Are you married?  Do you have kids?”  Officer Fox explained that he has a wife 

and three children. In addition, he said his kids don't live with him anymore and that he doesn’t spend as much time 

with his family as he would like to.  I then went on to ask Officer Fox, “What type of music do you like?”  He talked 

about how he liked old rock and country.  I was about to say goodbye and leave, but before I did I wanted to ask him if 

he had anything more to add.  Officer Fox stated, “It’s a privilege to be here.”  That’s all I have for you about Officer 

Fox...have a good day!

~Ethan Vibert, Grade 6 Aqua Team

AN INTERVIEW WITH OFFICER FOX:  It’s all about relationships

Link to NPR podcast and article on resource officers:
https://www.npr.org/2018/03/08/591753884/do-police-officers-in-schools
-really-make-them-safer

https://www.npr.org/2018/03/08/591753884/do-police-officers-in-schools-really-make-them-safer
https://www.npr.org/2018/03/08/591753884/do-police-officers-in-schools-really-make-them-safer


Dear TMS Families and Community Members,

Happy 2019 to you and to all of your loved ones!  I cannot believe 
we are almost at the halfway mark of the year. We have accomplished 
much since school began last September. I am so looking forward to the 
year ahead. This January marks the 25th Anniversary of Torrington Middle 
School’s opening at 200 Middle School Drive. It is a great building with 
an amazing staff.  To commemorate our 25th Anniversary, Torrington 
Middle School will be holding events from Thursday, January 10th to 
Friday January 18th.  Teachers and staff will be holding assemblies, school 
spirit days, and a special toiletry and sock drive.  Special thanks to Write 
Way Signs and Petricone’s Pharmacy for their donations to celebrate our 
25th anniversary. I am happy to be a part of it with you! 

As you may recall, our faculty and staff are working towards 
improving and building upon our school’s strong positive culture and 
climate. We have worked on revamping our discipline referral system and 
have begun implementing an educational philosophy known as 
“restorative practices.” One of the main aims in this initiative is to help 
students and adults who have had conflicts with each other to come 
together to internalize what happened, and find ways to restore the harm 
inflicted by the two sides on one another. Our school’s goal is to 
ultimately have all staff trained in conducting restorative circles and be 
able to hold restorative meetings whenever the need arises. 
 

Since starting this initiative last school year and refocusing our efforts for 
further implementation in September 2018, Torrington Middle School’s 
culture and climate has dramatically improved. Suspensions (both in 
school and out of school) have decreased to near historic lows and office 
referrals are also down. While we have come a far way in such a short 
amount of time, I recognize the need for more to be done in this area. Our 
school district continues to support Torrington Middle School in achieving 
our goal to continue to foster a strong and positive school climate and 
culture. As a result, the district is supporting Torrington Middle School to 
hire a Dean to further help our school in this endeavor. The Dean position 
will work to support our staff in further implementing restorative 
practices. The Dean will focus on further developing our school’s capacity 
to promote a positive school environment and train more adults in holding 
restorative circles and conferences. This is an exciting time to attend and 
work at Torrington Middle School.  I look forward to the remaining school 
year and the work ahead!

Happy New Year!

Sincerely,

Bryan Olkowski
Principal
Torrington Middle 
School
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Together we are stronger!
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TMS student 
council members 
helped raise 
money for 
Torrington Area 
Youth Services 
holiday toy drive 
by holding a 
pajama day in 
which a $1.00 
donation was 
collected for each 
person wearing 
their pajamas. TM
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TMS Debate Team sent four teams, a 
total of 11 debaters, to the Connecticut 
Debate League tournament on Saturday, 
December 1, at Seymour Middle School. 
The event featured 22 schools from 
Connecticut and New York. Among 
Torrington’s highlights, the team of 
Calista Oria, Ivy Kang, and Ashley Petzel 
ranked 25th out of nearly 100 teams. 
Also, Lizzie Speaker ranked first out of 
six debaters in two of her three debates. 
TMS Debate is head-captained by Petzel 
and Lillian Morrison, both two-year 
captains.

DEBATE 
TEAM

Recently grade 7 math students completed a “hands-on,” 
small group activity during which they identified or 
recognized a proportional relationship between the 
diameter and circumference of circles. Further, through 
their measuring, recording, graphing, and calculating, they 
determined that the constant of proportionality (COP or k) 
of this relationship is a little more than 3. Indeed, it is 
approximately 3.14, and many of the student’s results were 
quite close to this famous number. Grade 8 students 
should recall, π is the ratio between a circle’s 
circumference and its diameter. This is true of any circle on 
Earth, at the space station, or even on Mars.
As grade 7 students continue in the unit, they will be 
learning and applying formulas Circumference = πd and 
Area of a circle = πr2.
So if you and 2 friends are very hungry, would you rather 
have a pizza with a diameter of 16 inches or a 
circumference of 16 inches?
~Grade 7 Math Teachers Mrs. Bradshaw, Mrs. Brown, and 
Mr. Fitzgerald

Grade 7 Math: 
Finding Pi or π

Acoustic Café
Thursday,

December 13th
6:00-8:00 pm
Media Center

 
Signups to perform 
are in front of room 

111.

TMS media center 
held the Acoustic 
Café on December 
13th. Music, poetry, 
performances, and 
refreshments were 
enjoyed by all!



Making Digital 
Well-Being a Habit
Practical tips for parents and tech 
companies when it comes to kids' 
digital health.By Elizabeth Galicia 
10/3/2018

Topics: Big Data, Online Privacy and Safety

Digital well-being is about making sure 
that we have control, understanding, 
and trust when it comes to the role tech 
plays in our lives. It's about asking 
ourselves, as parents, as educators, as 
consumers, and as kids: Is this 
technology making my life easier or 
distracting me from what's really 
important?

From keeping certain times screen-free 
to using new parental controls, families 

have some ways to control their digital 
well-being. But what about the powerful 
companies, engineers, designers, and 
digital ad makers who work to create 
products that monetize our attention?

Check out our tips below to see the ways 
you, and the companies behind your 
screens, can take action to protect 
families' digital well-being (and share 
them with a friend). You can learn more 
about our efforts to see tech reforms on 
your behalf at 
commonsense.org/digital-well-being.
WHAT FAMILIES CAN DO
These simple steps can establish healthy 
habits and boost your family's digital 
well-being.

● Create screen-free times and 
zones. Help your kids take breaks 
from their tech by limiting screen 
time in bedrooms, while studying, 
or at the dinner table.

● Try parental controls. Set 
content limits that make sense for 
your family. Check the settings on 
apps your kids use to keep 
personal information private.

● Establish clear family rules. 
Decide together what kind of 
media and tech is OK -- and 
when it's OK to use it. A family 
media plan can help get everyone 
on the same page.

● Practice digital citizenship. Talk 
about what it takes to stay safe 
and be responsible online, 
including tackling real-life 
challenges like privacy and digital 
drama.

● Watch and play together. 
Choose quality, age-appropriate 
media to enjoy with your kids. 
Visit commonsensemedia.org to 
find TV shows, games, and more.

https://www.commonsensemedia.org/users/elizabeth-galicia/bio
https://www.commonsensemedia.org/kids-action/blog/big-data
https://www.commonsensemedia.org/kids-action/blog/online-privacy-and-safety
https://d2e111jq13me73.cloudfront.net/sites/default/files/uploads/kids_action/cs_digitalwellbeingtips.pdf
https://d2e111jq13me73.cloudfront.net/sites/default/files/uploads/kids_action/cs_digitalwellbeingtips.pdf
http://commonsense.org/digital-well-being


NOTES FROM THE 
NURSE

Progress report distribution scheduled 
for January 23rd 
Early dismissal January 17th
MLK Day--no school January 21st

IMPORTANT 
DATES

Years

Attention Parent & Guardians,
 
Torrington Schools Food Services is in need of 
several Cafeteria Monitors and Cafeteria Substitutes. 
These positions are available during the day and can 
be convenient for adults with school age children. If 
you are interested in completing an application or 
want more information please visit 
https://www.applitrack.com/torrington/onlineapp

https://www.applitrack.com/torrington/onlineapp
https://www.applitrack.com/torrington/onlineapp

